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In past columns, I have reported on more than one 
study that shows that expectations for “brilliance” for 
women in higher education were much higher than 
that for males. For example, when a research paper is 
co-authored by a male and a female the assumption by 
many is that the male did “the real work.”
Now comes a study showing that there is a similar 
bias when it comes to students – only this time the 
differences are based on race.
In a study published in “Economics and Education 
Review,” it was found that when evaluating the same 
black student, white teachers expect significantly less 
academic success than black teachers, particularly 
when it comes to black males.
According to the study, carried out by researchers 
at Johns Hopkins University, when a black teacher 
and a white teacher evaluated the same black student, 
the white teacher was about 30 percent less likely to 
predict that the student would complete a four-year 
college degree than was the black teacher.  By the same 
token, white teachers were also almost 40 percent less 
likely to expect their black students to graduate high 
school.
According to one of the authors, Nicholas 
Papageorge, an economist at Johns Hopkins, “What 
we find is that white teachers and black teachers 
systematically disagree about the exact same student. 
One of them has to be wrong.” 
But the problem pointed out by this article are not 
just a matter of bias (conscious or unconscious) but, 
more importantly, the effects that such attitudes have 
on the students themselves. The same study reports 
that low expectations could affect the performance of 
students, particularly disadvantaged ones who lack 
access to role models who could counteract a teacher’s 
low expectations.
Teachers may not disparage students directly, but 
students are very perceptive and can sense what the 
teacher thinks of them by the way others are treated 
in the same classroom.
One of the immediate effects of such perceptions is 
that students come to believe that the teacher is right, 
that they are indeed not smart enough and that there 
is no future for them in education. As a consequence, 
they may dismiss any hopes for advancement and, 
eventually, drop out of school.
The authors of the study analyzed data from the 
Educational Longitudinal Study. Begun in 2002, it is 
an ongoing study following 8,400 10th grade public 
school students and their interactions with teachers. 
That survey asked two different teachers, who each 
taught a particular student in either math or reading, 
to predict how far that student would go in school. 
With white students, the ratings from both teachers 
tended to be the same. But with black students, boys in 
particular, there were big differences. The white teach-
ers had much lower expectations than black teachers 
about how far the black students would go in school.
Among the many results of this insightful work 
are that white and other non-black teachers were 12 
percentage points more likely than black teachers to 
predict black students wouldn’t finish high school, 
and that non-black teachers were 5 percent more like-
ly to predict that their black male students wouldn’t 
graduate high school when compared to their black 
female students.
Another interesting fact the researchers found was 
that black female teachers were significantly more 
optimistic about the ability of black males to complete 
high school than were teachers of any other demo-
graphic group. They were 20 percent less likely than 
white teachers to predict that their students would not 
graduate from high school, and 30 percent less likely 
to say that when compared with black male teachers. 
White male teachers were 10 to 20 percent more likely 
to have low expectations for black female students.
There were also differences based on subjects of 
study. Math teachers were significantly more likely to 
have low expectations for female students. For black 
students, particularly black males, having a non-black 
teacher in a 10th grade subject made them much less 
likely to pursue that subject by enrolling in similar 
classes. This finding suggests that biased expectations 
by teachers have long-term effects on student out-
comes. 
This research, supported by the American 
Educational Research Association, has implications 
beyond high school. We can envision similar situations 
in college, the workplace, and even in the criminal 
justice system.
For years, a number of studies have shown that 
when it comes to hiring, names that may indicate the 
ethnicity of the applicant influence not only who will 
be hired, but also who will be interviewed for the job. 
We all know that when it comes to selecting who is 
going to be the “face” of a corporation or an institu-
tion, appearances matter. We are also all aware of the 
fate that minorities have to confront when dealing 
with the criminal justice system. No matter how many 
laws have been passed to alleviate those issues, they 
still persist in our society.  
Another of the study’s authors, Seth Gershenson, 
an assistant professor of public policy at American 
University in Washington, D.C., said, “While the 
evidence of systematic racial bias in teachers’ expec-
tations uncovered in the current study are certainly 
troubling and provocative, they also raise a host of 
related, policy-relevant questions that our research 
team plans to address in the near future. For example, 
we are currently studying the impact of these biased 
expectations on students’ long-run outcomes such 
as educational attainment, labor market success, and 
interaction with the criminal justice system.”
It is time for us to analyze our attitudes toward 
people who are different from us, whose experiences 
and backgrounds also diverge from ours. It is not just 
a matter of social justice, but also about our own char-
acter and our ability to deal with others. 
Despite constant accusations of “political correct-
ness,” the fact of the matter is that we are failing at one 
the most important experiences we offer: education. 
And if we fail at that stage we are failing all of society. 
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://www.
aromerojr.net
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The shop is next door to the Wildey Theatre, in the Edwardsville 
Downtown Historic District. Keyser, who lives in Boca Raton, Fla., now, and 
Merkel are keenly aware that renovations will have to preserve the historical 
feel of North Main Street.
The storefront windows, for instance, will mimic the originals. 
Also in the works is a plan to offer sidewalk dining some day.
The butcher shop will be managed by Krome, who has been with 
Edwardsville Frozen Foods since 1972, and Russ Martin, a 20-year employee 
journeyman meat cutter. They will manage the new carry out and private 
catering business along with newly-hired St. Louis chef Ben McArthur, for-
merly with J. McArthur’s and Balaban’s. The new endeavor will be similar to 
that offered by Blue Apron, which delivers fresh, locally-sourced ingredients 
to customers in pre-measured quantities so they can cook meals at home.
“They have good produce, for sure,” Keyser said of Blue Apron. “But we’re 
going to try to amplify it with ultra-fresh and ultra-clean, adding our culinary 
experience with the butcher experience. Everybody I’ve talked to is excited 
about that.”
One of the first projects is to get a full kitchen in place by the early summer 
so they can begin the carry out service. Their service will be modeled on 
Kounter Kulture, the St. Louis-based carry-out business that offers sustain-
ably-sourced Asian-inspired meals.
The Goshen Butcher Shop’s endeavor will be called Goshen Gourmet 
Box though Keyser states that it could also wind up being called Goshen 
Gourmet-To-Go. “We can begin to introduce that in late April, early May,” 
he said.
“We don’t have room to be a restaurant per se. We want to do carry out 
foods that are high quality, ready-to-eat lunches and dinners,” he added. “We 
could do smoked meat, barbecue types of protein with a menu that is very 
simple but a very culinary experience with quality food. Not just your burger 
and fries.”
Keyser said that as early as next fall they could begin offering Goshen 
Gourmet Box items in areas of the county where residents lack access to 
high-quality, nutrionally-sound food. “Locally, it could potentially be places 
like Holiday Shores or Granite City or East St. Louis,” he said. “But I like the 
idea of bringing a higher, better quality of food and education to those areas 
that are food deserts.”
The final phase of the overall project won’t happen until September or 
October. That’s when workers begin pushing the butcher shop wall back and 
expanding the retail part of the business to allow the owners to sell more of 
the farmers’ produce. But when the dust begins to fly, health department 
officials won’t allow them to display meat. By then, though, Keyser says he 
will have educated customers who want steaks, brats and other meat to go 
online or to call in their orders. 
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All proposals will move to the Administrative and Community Services 
Committee meeting on Thursday with a recommendation for approval both 
from Public Services and the Public Safety Committee. 
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Miller said he feared Garrett would return after the drive by shooting to 
do him further harm. 
But Heischmidt said Miller was clearly the aggressor and that during his 
interrogation he referred to the shooting at Sammy’s as retaliation. He admit-
ted “hunting Malik down,” who was unarmed.
“That’s not a person who is scared or terrified,” Heischmidt said.
Miller told detectives that he believed Garrett and his gang members – 
whom he referred to as kids – were actually afraid of him. 
Prosecutor Crystal Uhe said Miller had been given the wrong information 
about who had shot at his house, and that another man had pleaded guilty. 
Jerrell argued that Miller grew up in a tough neighborhood and he feared 
the police there would not be able to protect him. 
Miller faces 20 years to life when he is sentenced by Circuit Judge Kyle 
Napp.
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The exhibit includes a broad range of mate-
rials.  “We have some mixed media collages,” 
Tidball noted.  “One has some Pokemon charac-
ters that come out of the frame.  It’s fun.”
There’s also paper sculptures made out of 
cubes of paper.  “I think those are awesome,” 
Sarah Willig, the EAC’s art instructor for the chil-
dren’s Saturday morning classes, said.
“Ed (English) has been doing these (cube 
sculptures) with his classes for years,” Tidball 
explained.  “And he said that over time kids have 
gotten a lot more creative and understood the 
concepts.  It’s hard to take an organic shape like 
an animal and break it up into cubes.  Especially 
for a little kid – it’s kind of hard to visualize that 
shapes can transform into cubes. One kid even 
made a Star Wars ship out of cubes.”
Willig pointed out that the quality of the 
exhibit is in part due to the district’s art teachers. 
“I think a lot of the things that make the art so 
strong is that the teachers don’t follow reci-
pe-type lessons. The kids have freedom to kind 
of choose what their subject matter is going to be. 
And the teachers encourage them to use mixed 
media,” Willig said.  “And that’s what makes a 
really good show because you don’t just have 10 
of the same thing in different colors.”
“It’s just really impressive work,” Tidball 
added.  “They are using a wide variety of mate-
rials.  I think that it can be really difficult to look 
at something and figure out how to represent it 
onto paper.  I think they’d done a good job of 
figuring out how to simplify complex forms and 
represent them on paper so that they are easily 
understandable as a realistic object.  It’s pretty 
amazing. It really is.”
“Little kids are just inherently so good at art 
without even having to really pull that much 
out of them.  They love color,” Willig added.  “A 
lot of this stuff would be even hard for adults to 
make.”
“There’s lots of imagination at work as well,” 
Tidball stressed.  “I think a lot of these kids are 
pretty skilled for their age and what they are 
doing.”
The District 7 Primary and Intermediate 
Artwork exhibit runs through April 21 in the 
DeToye Student Gallery at the EAC.  The EAC, 
which is located at 6165 Center Grove Road in 
Edwardsville, is open from 10 a.m. to 4 p.m. 
Wednesday through Friday and from 11 a.m. to 3 







Youngsters rush to pick up 
the remaining Easter eggs 
Saturday during Culver's 
Easter Egg Hunt, which was 
conducted at the Goshen 
Driving Range. A total of 
2,500 plastic eggs were 
featured in the hunt, some 
of which contained coupons 
for larger prizes. A photo 
feature from the egg hunt 
will appear in Saturday's 
Intelligencer. Photo by Bill 
Tucker.
Pictured are three paper box creations from students at Woodland Elementary School. They are part of the District 7 exhi-
bition at the Edwardsville Arts Center.
Julia Biggs/Intelligencer
SWIC plans prepares 
to host Spring Job Fair
For the Intelligencer
If you are looking for a new 
job or just want to explore your 
employment possibilities, it is time 
for you to attend the Spring Job Fair 
at Southwestern Illinois College.
The fair runs from 9 a.m. to noon, 
Thursday, April 13 in the Belleville 
Campus Varsity Gym, 2500 Carlyle 
Ave. All job seekers are welcome 
and should arrive dressed to 
impress with plenty of copies of 
their résumés. The job fair is open 
to the public.
More than 120 employers repre-
senting a variety of career fields are 
expected to attend the fair.
Visit swic.edu/CCevents for 
more information about the fair 
and the entire list of companies 
attending.
For more information, call Career 
Services at 618-235-2700, ext. 5562, 
or toll free in Illinois at 866-942-
SWIC (7942), ext. 5562.
